Providing legal solutions
across the East Midlands
since 1893
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Through a skilled staff of 70 people in offices
at Ripley, Long Eaton and Beeston - Ellis-Fermor &
Negus providesafull range of legal servicesincluding:

« Divorce, Separation & Children Issues

* Wills, Probate & Estate Administration

« Tax Planning & Elderly Client Matters

* Buying, Selling or Renting Property

* Accident & Personal Injury Claims

* Business, Commercial & Charity Matters
* Criminal Defence & Motoring Offences
* Employment Law Advice
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RIPLEY:
Market Place, Ripley, Derbyshire DE5 3BS
Tel: (01773) 744744 Fax: (01773) 570047 Email: ripley@ellis-fermor.co.uk

LONG EATON:

35 Derby Road, Long Eaton, Nottingham NG10 1LU
Tel: (0115) 972 5222 Fax: (0115) 946 1152 Email:longeaton@ellis-fermor.co.uk

BEESTON:
2 Devonshire Avenue, Beeston, Nottingham NG9 1BS
Tel:(0115) 922 1591 Fax: (0115) 925 9341 Email: beeston@ellis-fermor.co.uk




Advice to Employees

Advice to Employers

There are many reasons why you may need a solicitor to
provide you with advice and assistance when it comes to
work. If you feel you are being treated unfairly or victimised
or you are aware of activities that are against the law, it is
importantthatyouact.

Many people are often unaware of theirrights at work and it
iscommon to feel that you have no where to turn.We aim to
offeradowntoearthandvalueformoneyservice which
meetsyourneeds.

We canhelpyouwith:

® CompletingCompromise Agreements
(from £200.00+VAT)
e Adviceonnew Contracts
(paperreview/noattendance from £50+VAT)
® AdviceonRestrictive Covenantsand Confidentiality
Agreements (paperreview/noattendancefrom £50+VAT)
Adviceondisciplinary/otherinternal procedures
UnfairandWrongful Dismissal claims
Unlawful DeductionfromWages claims
Discrimination/Harassmentclaims
Redundancy
TUPE
Bringing claimsinTribunal & Court
Whistle blowing
WorkingTime

Wherever possible we will let you have a fixed price
quotation.

No Win No Fee arrangements, where we share the risk, may
beavailableforcertaintypesof claims.

Employment law is a complex area, and one which changes
faster than many other areas of law.The constant stream of
new rules and regulations mean that specialism and
experience are vital. We aim to offer a down to earth and
value for money service which meets the needs of your
business.

Wecanhelpyouwith:

e Contractsand policydocuments

(preparationand review from £300.00 + VAT)
® Compromise Agreements (preparationfrom £300.00 + VAT)
Adviceondisciplinary/otherinternal procedures
Discrimination policiesand disputes
(sex,race,disability,religionorbelief)
Reorganisation/Redundancy
TUPE
Defending claimsatTribunal & Court
Restrictive Covenantsand Confidentiality Agreements
WorkingTime
Healthand Safety

Fixed price quotationsareavailableuponrequest.




